EMPLOYMENT CONTRACT

This employment contract has been made by and between:
Est.oooovvvininne and

MR.

National, hereinafter referred to as the
Employee. Both parties have agreed on the following:

1. The Employee shall work for EST in the capacity as

or any other similar
job, at the job site of EST in Riyadh or any other site he
may be transferred to.

2. The Employee shall receive salary and allowances as
under :

Basic Salary: SR.
Food Allowance: SR.

Housing Allowance: SR.

Housing: Family [ ] Single []
Transportation Allowance: SR.

(] Transportation: Vehicle []
Group Transport [_] as per EST policy in its
personnel and administration procedures manual

Monthly Bonus: SR.
Salary of Accrued Leave: SR.
Air Ticket Value : SR.

End of Service Award: SR.

] Monthly Net: SR.
(SR .o only)

3. The period of this contract is for
/ / .

The end of this contract will be in at the end of EST
contract with the client, or the termination of the
employee by the client, or after year from
the beginning of this contract, which one comes first.
Each party has the right to terminate this contract by
serving at least a thirty days notice, to be sent to the
other party by registered mail. In the event of breaching
this condition by any party, the breaching party shall
pay to the other party compensation equal to salary
falling short in the notice period mentioned herein.

starting from

4. The first three months is proportional period during
which either party shall have the right to terminate this
contract without compensation or prior notice.
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The condition of notice period is not applicable

to EST in the event that the termination of the
employee resulted due to default and failure of

the employee in performing his duties, or due to
misconduct, or committing a deed contrary to

the rules and regulations of Saudi Arabia, and/or
breach of any of the conditions of this contract

or any event that mentioned in part 83 of labor
system.

A labor contract concluded for a specified period shall
terminate upon the expiry of its term. If both parties
continue to enforce the contract thereafter, it shall be
considered for an unspecified period.

When the situation arises where the "Employee”
requires EST to petition and obtain Government
licenses, work permits or any other approval for

his required work, the contract will then start to

be effective after EST obtains these approvals.

The "Employee" hereafter shall take up his

duties to EST without any delay.

7. EST undertakes to provide medical facilities to (the

10.

"Employee” only), (the "Employee” and his wife and
two children) according to the contract signed with the
respective medical centers. The sick leave will be
approved according to the recommendation of EST
approved medical center or Doctor.

The "Employee” shall carry out the duties and
responsibilities assigned to him in a professional
manner and to the best of his abilities and as required of
other employees in a similar position. The "Employee”
shall devote all his working time to perform his duties
and responsibilities. The "Employee” is strictly
forbidden to carry out any work for any other
Establishment or company/is or individual(s) or
whether such work is paid or unpaid, during the validity
of this contact. “All his working time” means the
working hours decided by EST from time to time within
the legal limits as set out in the Saudi Arabian Labor
Law, with such extra time as is deemed necessary to
complete the work.

If the employee breaches the administrative regulations
of EST, or any provision of this contract, EST shall
have the right to immediately terminate this contract
without any prior notice or any judicial decision, at the
responsibility of the employee together with any legal
action against him. EST shall also have the right to
terminate this contract without prior notice or paying
any compensation in the cases stipulated in Labor Law.

Both parties agree that if the ~ "Employee™ is
promoted to any higher position or responsibilities due
to his good performance, EST may increase his salary
for such higher position by mutual agreement of both
EST and "Employee". EST decision to either increase
the "Employee’s" salary or to upgrade him to a new
position must be in writing and signed and approved by
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11.

12.

13.

14.

15.

16.

the authorized member of the management. Any change
in the "Employee’s” position or increase in salary will
have no effect in the terms and conditions of this
contract.

The employee is entitled to an annual leave of (15)
fifteen days only. (Paid monthly with the salary [_] Paid
when it became due []).

EST shall provide an economy class round trip air ticket
to the capital of the "Employee’s" country every (1) one
year

(2) Two years [ ]  (3) three years [_] (in case of
renewing the contract of the employee) or (in case of
non-renewal of the contract and the employee goes on
exit, then one way economy air ticket will be provided).

EST reserves the right to transfer the "Employee" to
any other location or to its project location, site within
the same town or city or any other city in the Kingdom
of Saudi Arabia, or to any location outside the
Kingdom. The "Employee” shall continue to receive the
same salary and other benefits as other employees in the
similar position in the new location to which he is
transferred and the "Employee™ hereby accepts these
transfer conditions.

If EST discover after signing this contract with the
"Employee” that the "Employee” gave false information
about himself, or what he recorded in his job
application to EST, whom shall consider
misinformation as a major breach of contract and the
"Employee" shall be liable for any legal consequences
or legal judgment arising from such act or omission and
the company has the right to terminate the contract
without any warning, advance letter or notice.

The employee undertakes to comply with the internal
instructions issued by EST (or whosoever represents or
acts on their behalf); that he shall be honest and
maintain the confidentiality of his work with EST or
with their clients; that he shall not discuss these works
without the order of his direct supervisor of EST; and
that he shall also not disclose any information about
these works without the instructions from EST
management. The employee shall be liable for any
breakdown and damage encountered by EST as a result
of his breaching any of the conditions contained in this
Article. The employee undertakes that he read and
comprehends the personnel dept. policies manual, and
he accepts to comply with all its policies.

The Arabic version of this contract shall only prevail,
in case of any dispute arising regarding the
interpretation or implementation of this contract, or any
article contained therein. , It shall be referred to the
concerned authorities in the Kingdom of Saudi Arabia.

This contract is subject to the Labor and Laborer Law
of the Kingdom of Saudi Arabia, for its interpretation,
implementation and any aspects that are not mentioned
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therein.

17. Both parties agree that all dates included herein shall be
as per the Gregorian calendar.

18.

19. Other conditions:

20. This contract is concluded in on
/ / H corresponding
to / / G.

The Employee:

Signature :
Name :
Date

For EST

Signature :
Name :
Title
Date
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